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Abstract

The study aimed at trying to identify the real situation of the
Egyptian labor market and to monitor its imbalances in recent
decades. The hypothesis is that "the Egyptian labor market
suffers from chronic structural imbalances and internal and
external crises that have negatively impacted its performance."
The study presented the most important Egyptian labor,
especially the imbalance between supply and demand in terms of
numbers and skills, resulting in a rate of unemployment
coincided with a deficit in many disciplines. The study also
showed other images of the labor market imbalance (the acute
duality between the formal and informal types of employment,
the wage imbalance and labor productivity, and the last
malfunction of males and females). The imbalances in the labor
market in Egypt are due to several reasons, the most important of
which are the lack of coordination between macroeconomic
policies and labor market conditions, the chronic imbalance in
both the output structure and income distribution structure, weak
information efficiency in the labor market, weak institutional
framework and ineffective labor market legislation, The rise in
corruption and the rise and spread of monopolies.
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The study also presented a number of international experiences
(Malaysia - China - Hungary) and the most important lessons
learned from them. The study concluded by trying to put forward
a number of necessary foundations in order to deal with the
Egyptian labor market, which is characterized by acute and
chronic problems. The most important of these are education as
an industry for the human resource, raising the efficiency of
information, linking the overall performance to the labor market
movement, Informal sector in the formal economy, addressing
duplication of the labor market).
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1990 - - - -
1991 75.2 59.7 43.2 48.7
1992 75.5 59.5 42 49
1993 75.5 59.3 41.5 45.8
1994 75.4 59.6 42.3 44.8
1995 75.1 60 41.2 44.3
1996 74.9 60.4 41.8 43.8
1997 74.6 60.4 41.6 43.6
1998 74.3 60 41.2 43.6
1999 74 59.8 42.6 45.5
2000 73.7 61.1 41.9 46
2001 73 60.4 41.4 46.1
2002 72.3 60 40.6 46.2
2003 71.6 59.5 41 46.8
2004 70.9 59.2 42.2 46.6
2005 70.3 58.9 42.6 46.8
2006 69.9 58.6 42.1 46.8
2007 69.6 58.3 43.9 46.8
2008 68.7 57.6 44.2 46.2
2009 68.4 57.6 44.2 45.1
2010 68 57.6 44.8 45.1
2011 67.9 58.7 43 45.3
2012 67.8 59.6 42.8 46.1
2013 67.7 60.8 42.8 46.9
2014 67.6 61 42.8 49.6
2015 67.5 61 43.2 50.1
2016 67.3 61.9 43.7 50.9
2017 67.1 61.1 44 51.4
bugdl 71.25 59.69 42.54 46.59
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1997 78.26 61.58 45.38 47.23
1998 77.96 61.89 44.84 47.87
1999 77.62 61.83 46.34 48.75
2000 77.22 61.71 46.11 48.99
2001 76.49 61.63 45.61 48.75
2002 75.69 61.46 45.1 48.77
2003 74.85 61.31 45.58 49.62
2004 74.07 61.81 46.07 49.36
2005 73.38 61.13 46.56 50.15
2006 72.79 60.94 47 50.56
2007 72.3 60.7 48.1 50.36
2008 71.88 60.13 48.46 50.01
2009 71.45 60.38 48.82 49.98
2010 70.97 60.29 49.31 50.5
2011 70.74 61.36 48.86 50.75
2012 70.53 62.32 49.03 51.57
2013 70.3 63.76 49.37 52.06
2014 70.04 64.04 48.72 53.64
2015 69.74 64.29 47.97 54.81
2016 69.37 64.29 47.85 55.75
2017 68.93 64.48 47.99 55.56
L sidll 74.52 62 47.13 51.03
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1991 4.9 3.3 9.6 10.1
1992 4.4 3.7 9 9.9
1993 4.3 4.1 10.9 12.1
1994 4.3 3.8 11 10.8
1995 4.6 3.1 11.3 10.2
1996 4.6 25 9 10
1997 4.6 2.4 8.4 9
1998 4.7 3.2 8.03 8.9
1999 4.7 3.4 7.95 6.9
2000 4.5 3 9 6.6
2001 4.5 3.5 9.26 5.7
2002 4.4 3.5 10.1 5.6
2003 4.3 3.6 11 5.8
2004 4.3 3.5 10.3 5.8
2005 4.1 3.5 11.2 7.2
2006 4 3.3 10.49 7.5
2007 3.8 3.2 8.8 7.4
2008 4.4 3.3 8.7 7.8
2009 4.3 3.7 9.38 10
2010 4.2 3.4 8.98 11.2
2011 4.3 3.1 12 11
2012 4.5 3 12.67 11
2013 4.5 3.1 13.21 10.2
2014 4.6 2.9 13.17 7.7
2015 4.5 3.1 12.84 6.8
2016 4.6 35 12.01 5.1
2017 4.6 3.4 11.6 4.2
Lo sial 4.4 3.3 10.32 8.31
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<l sl Gl Lok e ol
1990 45.41 36 23.17 47.02
1991 45.14 35.93 23.12 46.88
1992 45.12 35.89 23.19 46.77
1993 45.1 35.86 23.27 44.75
1994 45.08 35.84 23.64 42.78
1995 45.06 35.82 22.77 40.61
1996 45.06 35.8 22.2 39.65
1997 45.05 35.78 21.66 38.67
1998 45.04 35.72 21.13 39.97
1999 45.04 35.68 21.54 40.87
2000 45.05 35.64 21.71 41.11
2001 44.96 35.54 22.12 40.86
2002 44.88 35.44 20.97 41.13
2003 44.79 35.33 21.19 42.12
2004 44.7 35.23 21.45 41.99
2005 44.59 35.13 21.76 42.92
2006 44.48 35.05 22.14 43.2
2007 44.37 35 23.66 42.88
2008 44.25 34.75 23.52 42.68
2009 44.13 35.02 23.41 42.79
2010 44.01 34.9 23.08 43.78
2011 43.98 35.5 22.41 43.9
2012 43.94 35.94 22.53 44.8
2013 43.91 37.1 23.1 44.91
2014 43.87 37.93 23.09 46.28
2015 43.82 37.76 23.12 47.25
2016 43.76 37.99 23 47.99
2017 43.65 38.07 23.07 47.91
Jass sl 4458 35.9 22.54 43.45
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